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Science, Gauhati University, to December 2021 to identify and assess the job opportunities for
Guwahati-781014 professionally qualified LIS professionals in the area of library and
Email: priyankakalita270@gmail.com information science. The content analysis method is used to draw
analogies and intervene between texts with specific content. The data
Badan Barman _ collected from different sources is arranged month-wise, by state-wise,
Department of Library and Information by designation of the posts advertised, reservation status of the

Science, Gauhati University, position, nature of the position, category (teaching or non-teaching),
Guwahat|-7810;4 experience required, essential qualifications required for the job, and
badanbarman@gmail.com additional qualifications (skills) required for the job. The Employment
Newspaper published a lot of job advertisements in the fields of
library and information science. A large number of advertisements are
published in the Delhi region in comparison to other states and union
territories of India. In terms of designation, library apprenticeship,
followed by library attendant, are the most commonly advertised job
vacancies. The non-teaching jobs are more common or frequent than
teaching posts in the field of library and information science. The
study was only able to include three sources of job advertisements,
i.e., Employment News, the Times of India newspaper, and the LIS
Links website. As a result, the study is done on a modest scale, and
only a basic notion is reflected in the result. The findings indicate that
the advertiser now seeks people with strong communication skills,
information technology skills, and English language abilities. LIS
institutions must update their curricula on the basis of current job
market demands. In the last section, the study puts forward some
suggestions to ensure the employability of LIS professionals in India.

Keywords: Advertisement Details of Librarians, Careers in LIS,
Employment Prospects in Library Science, LIS Job Advertisements.

INTRODUCTION

There is a demand for library professionals in the market; however,
changes in terms of qualifications, experience, professional skills, technical
skills, etc. are always happening in the field. In the present day, library and
information science graduates are expected not only to have core library
skills but also to be able to apply IT knowledge efficiently and effectively.
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Employability skills are transferable core skill
sets that represent essential functions and
enable the necessary knowledge, skills, and
attitudes required for the 21st-century
workplace. There is a need to monitor the
employment situation at frequent intervals and
capture the signals of the job market. The study
in this area will provide a clear and deep insight
into the current trends emerging in the library
science profession that can be of importance to
the people who are responsible for the design
and development of curriculum for different
programmes in the field of LIS so that future
professionals become job-ready and timely
interventions can be made to save the subject
itself,

REVIEW OF LITERATURE

Cullen (2000) found that a very small but stable
number of job advertisements are published in
the newspaper periodically. Most of the
positions advertised were for work in academic
(Kaba, 2017; Tewell, 2012) and public libraries
(Cullen, 2000).

In terms of accuracy, higher education
institutions display the highest accuracy level in
ad library jobs (Kaba, 2017). There are
discrepancies in using job categories and a lack
of uniformity (Kaba, 2017).

Librarian emerged as the most commonly
advertised title by sources (Kaba, 2017).
However, there is a trend to show that there is
more demand for low-salaried professionals
compared to executive positions (Singh &
Krishna, 2006), which is natural.

Skills in the fields of communication,
management, and information technology are
essential (Cullen, 2000; Sridhar, 1999; Kumar,
2010), along with proficiency in English
(Yadav & Bankar, 2016). Again, some of the
vacancies that are advertised demand
overlapping skills with those in computer

science and related fields (Wise, Henninger, &
Kennan, 2011).

In India, the state of Maharashtra has more
vacancies in comparison to other states (Veer,
Gawli, & Khiste, 2017).

However, due to the proliferation of LIS
education imparting institutions, the majority of
degree holders find it difficult to get absorbed
in a field where limited numbers of vacancies
are published (Routray, 2022).

The course curriculum of LIS is not able to
meet the requirements of a job (Baruah &
Hangsing, 2010). The existing curriculum of
LIS needs to be reworked to meet the
requirements of the present-day job description
(Baruah & Hangsing, 2010; Yadav & Bankar,
2016). The inclusion of IT-related content such
as database management, web development,
networking, etc. as part of the curriculum will
meet the job demand (Ocholla, Shongwe, 2013;
Shongwe, 2015; Choi, Rasmussen, 2009;
Shrivastava, 2014); the inclusion of market-
oriented skills (Shivaraja & Suresha, 2017) is
also essential.

Salary, promotion, management policy and
facilities, working conditions, leadership and
supervision, and social relations are important
factors for job satisfaction (Fatima & Bhatti,
2014), along with a positive attitude (Chore,
2021). The highest motivating factors among
library professionals are job security and

promotional avenues (Sangeetha & Devi,
2020).
People working in university libraries,

irrespective of whether they are private or
government, are generally satisfied with their
jobs (Fatima & Bhatti, 2014). Private sector
professionals were less satisfied with their
salary packages, job security, rewards, work
environment, leave, and medical facilities than
public sector professionals (Fatima & Bhatti,
2014).
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OBJECTIVES OF THE STUDY
The objectives of the study are

e To identify the month-wise and state-
wise distribution of job advertisements;

e To study the designation-wise job
advertisement and reservation status;

e To study the nature of vacancies
advertised,

e To find out number of teaching and
non-teaching posts advertised and
experience required; and

e To study the qualifications and
professional skills outlined in the job
advertisement.

METHODOLOGY

In this study, the required data has been
collected mainly from three sources:
Employment News, The Times of India, and
LIS Links, for the duration of January 1, 2020,
to December 31, 2021. The content analysis
method is used for collecting the data for
analysis and interpretation later on in MS
Excel. Content analysis is a qualitative research
technique used to draw analogies and
interventions between texts with specific
content. Sinha and Pandey (2014) and Routray
(2020) followed a similar method to obtain the
status of employment opportunities for LIS
professionals in India.

Employment News is a weekly newspaper
brought out by the Ministry of Information and
Broadcasting, Government of India. The Times
of India is the largest-selling English language
daily newspaper in the world, the oldest
English-language newspaper in India, and the
second oldest Indian newspaper still in
circulation, with the first edition published in
1838. LIS Links (http://www.lislinks.com) is
the first and largest academic social network of
librarians and library and information science

(LIS) professionals in India, with more than 30
thousand members (Barman, 2022).

ANALYSIS AND INTERPRETATION OF
DATA

This study covers all types of jobs relevant to
librarianship in all types of libraries, i.e.,
academic, public, special, etc. Information
collected about LIS job advertisements from
selected media sources includes the date of the
advertisement, sources of the Indian state of the
advertisement, designation of the posts
advertised, reservation status of the position,
nature of the position, category (teaching / non-
teaching), experience required, essential
qualifications required for the job, and
additional qualifications (skills) required for the
job.

a)Source-wise Publication of Job
Advertisement: Out of 658 posts advertised,
Employment News contains 304 (46%), The
Times of India contains 185 (28%), and LIS
Links contains 169 (26%). From this study, it
was found that the maximum number of LIS-
related job requirements and posts have been
advertised in Employment News, compared to
the Times of India and LIS Links.

b)Month-wise Distribution of Job
Advertisements: A total of 658 advertisements
were published during the period covered by
the study. Out of 658 advertisements, it was
found that the minimum number of posts
advertised during the years 2020 and 2021 were
May (7) and April (9), respectively, and the
maximum number of advertisements published
were February (39) and November (75).

c)State-wise Distribution of Job
Advertisement: Out of 36 states and union
territories, the job advertisements were
published from 30 states and union territories.
The highest number of posts for LIS
professionals are advertised for Delhi, i.e., out
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of a total of 658 no. of posts, 115 no. of posts

(17%), whereas very few posts for

Table 1: Source-wise Publication of Job Advertisement

Source No. of Post Advertised Percentage Rank
Employment News 304 46% I
The Times of India 185 28% I

LIS Links 169 26% I
Total 658 100%

Table 2: Month-Wise Publication of Job Advertisements During January 2020 to December

2021
Months Advertised in
2020 2021
January 26 15
February 39 14
March 24 31
April 16 9
May 7 22
June 29 18
July 21 16
August 28 26
September 31 30
October 18 59
November 22 75
December 20 62
Total 281 377
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State-wise Distribution of Job Advertisement
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Fig. 1: State-wise Distribution of Job Advertisement

for LIS professionals have been published for
Andaman and Nicobar Islands and Jammu and
Kashmir (8), i.e., 1% from each of the states.
This may be because Delhi hosts a large
number of institutes and organizations in
comparison to other states. The Delhi is
followed by Odisha (44= 7%), Assam (36= 5%)
and Telangana (34= 5%).

d) Designation-wise Distribution of Job
Advertisements There were 33 designations
found for 658 job advertisements. It was found
that the maximum number of posts (69 out of
658) are for library apprentices. This is
followed by 57 (9%) posts for library attendants
and 53 posts for school librarians. Posts such as
Professor (27 posts), University Librarian (32
posts) and Deputy Librarian (50 posts) were
also advertised during the study period. Some
advertisements also specified the positions of
guest teacher for LIS, technical officer, activity
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teacher (library), principal library, information

officer, etc.

e) Reservation Status of the Positions
Advertised: There are six categories, of which
five are reserved categories like Other
Backward Castes (OBC), Scheduled Castes
(SC), Scheduled Tribes (ST), Physically
Handicapped (PH), and Economically Weaker
Section (EWS). Physically Handicapped (PH)
includes General Turn (GT), Person with
Disability (PwD), and Person with Benchmark
Disability (PwBD). The other is the unreserved
or general category. The category-wise
(reservation) distribution of the number of posts
published for Library and Information Science
(LIS) professionals during the year 2020-2021
shows that the maximum number of posts
advertised is for the unreserved category, i.e.,
out of 658 posts, 422 (i.e., 64%), while the
remaining posts are reserved for different
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Fig. 2: Designation-wise Distribution of Job Advertisement
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Experience Required for Job Posts
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Fig. 3: Minimum Years of Experience Required for Various Posts

different categories, i.e., OBC, EWS, SC, ST,
and PH candidates. Out of the total reserved
posts, the highest numbers of posts are reserved
for OBC (73 = 11%).

f) Nature-wise Distribution of LIS Job
Advertisements: The nature-wise distribution
(i.e., permanent or contractual) of the number
of posts published for Library and Information
Science (LIS) Professionals during the period
2020-2021 shows that out of 658 posts, 350
(i.e., 53%) are permanent in nature, whereas the
remaining 308 (47%) are temporary in nature.

g) Teaching/Non-Teaching Nature of the Job
Advertised: Both the teaching and non-
teaching categories of jobs are available in the
library and information science profession. The
study shows that, out of a total of 658 posts
published in different organisations, the

majority, i.e., 84% (552) of the LIS posts
published during 2020-2021, are non-teaching
in nature, while only 16% (106) are teaching in
nature. So it is observed from the study that
there is a high demand for non-teaching
positions in the subject.

h) Experience Required for Job Posts
Published: The minimum years of experience
required for the number of posts published for
Library and Information Science (LIS)
professionals during the year 2020-2021 show
that the number of years of experience
necessary for a LIS job ranges from 0 to 15.
The maximum number of years of experience is
required for the post of university librarian, and
a minimum of five years is required for the post
of deputy librarian. Out of a total of 658 posts,
383 (58%) were for freshmen.
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Table 3: Category-Wise
(Reserved/Unreserved) Distribution of Post

Advertised
No. of Posts
0]
Category Advertised % | Rank
General/Unreser 64
ved (UR) 422 % 1
Other Backward 73 11 )
Caste (OBC) %
Economically
Weaker Section 36 5% 5
(EWS)
Scheduled Castes
[0)
(C) 45 7% 3
Scheduled Tribes
0
(sT) 39 6% 4
Physically
Handicapped 43 7% 3
(PH)
100
Total 658 %
i) Essential Skills and Qualifications

Required for Job Posts: The essential skills
and qualifications required for the published job
posts for Library and Information Science (LIS)
professionals during the year 2020-2021 show
that, out of a total of 658 posts published, the
majority, i.e., 63 of the LIS posts, required a
Master of Library and Information Science
(MLISc) from the LIS job aspirants. It was
observed that there are some posts for which
additional degrees like B.Tech. and M.Phil. are
also mentioned as essential qualifications along
with BLISc and MLISc. The requirements of
National Eligibility Test (NET)-

qualified candidates were highlighted in 33 out
of 658 posts.

Table 4: Nature-wise Distribution of LIS Job
Advertisements

Nature of LIS Job | No. of Posts | Perce
Advertisements Advertised ntage
Permanent Posts 350 53%
Temporary Posts 308 47%

Total 658 100%

Table 5: Teaching or Non-Teaching Nature
of the Posts Advertised

Category No. of Posts | Percentage
Advertised
Teaching 106 16%
Non-Teaching 552 84%
Total 658 100%

Different additional skills, such as proficiency

in  English, communication skills, and
organisational skills, are preferred in addition to
LIS degrees. It can be observed from the study
that some posts specifically mentioned the need
for knowledge of databases as well as
knowledge about particular library management
software. It can be seen that knowledge of the
local language is the most preferred essential
skill, followed by knowledge of library
skills,

organisation skills, and the innovative approach

management and managerial

required by the LIS job industry.

made:
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Fig. 4: Essential Skills and Qualifications Required for Job Posts

Suggestions and Recommendations

Based on the findings of the study and data
analysis, the following recommendations can be
a) Regular Revision of the Syllabus of
Programmes in LIS by the LIS Departments
and Schools: The Library Science schools in
India should continuously update their curricula
and train their students in such a way that they
can cope with the emerging trends and can
compete and sustain in this new environment.
In order to do so, the provision of
communication, information technology, and

English language abilities as part of the
curriculum itself needs to be incorporated.

b) Preparing for Other Job Opportunities by
the Existing LIS Graduate: Library
professionals should also look into new avenues
and new job areas, such as corporate areas, for
their existence, just like people with IT
backgrounds are invading the job market of LIS
professionals by acquiring library skills and a
degree in the field of LIS.

c) Advertising the Existing Vacancies by the
Concerned Authority: The government as
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well as the concerned authority should take the
initiative to fill vacant positions so that more
and more LIS graduates can be absorbed.

d) Creating New Opportunities: The
government, especially the state governments,
should focus on public libraries. State
governments should implement library laws so
that more and more posts can be created in
public libraries and provide the essential
services to the citizens of which they have been
deprived for a long time.

FINDINGS AND CONCLUSION

This is a preliminary study based on the
consideration of advertisements published
during the years 2020-2021. The finding that
the highest number of advertised posts are for
library apprenticeships is in line with the
findings of Singh and Krishna (2006), i.e., there
is more demand for low-salaried professionals
compared to executive positions. There are
more prospects for librarians, especially in
schools and universities, which cover 13% of
the LIS job market. Further, the analysis of the
job advertisement reflects that a wider range of
job positions are available in the LIS field, from
junior positions to senior ones. In most cases, it
has been found that theoretical knowledge will
be insufficient for LIS job aspirants to survive;
they must learn some essential skills such as
communication skills, a good command of the
English language, working knowledge of
library management software, IT knowledge,
and an innovative approach to providing library
services to get absorbed. The LIS schools must
accept the challenge of integrating these
abilities into the curriculum and ensure that
they are properly infused into students.
Meaningful collaborations between higher
education institutions, businesses, and industry
are required in order to build effective
programmes for education and training in
information and knowledge management.

It is apparent that market demands for library
professionals are changing in terms of
qualification, experience, professionalism,
technical abilities, etc. Students in LIS
programmes are required to  possess
fundamental library abilities in addition to
being proficient in applying IT knowledge
efficiently and effectively. Employability skills
are transferable core skill groups that represent
essential functions and essential enabling
knowledge, skills, and attitudes required by the
21st-century workplace.

There is a need to periodically assess the
availability of employability in the LIS sector,
which will give a clear and deeper insight into
the most recent trends in the field of library
science. This will enable library science
practitioners to stay current and in line with
emerging trends. There is a great deal of
competition amongst the LIS professionals to
get jobs, which needs the attention of the state
as well as the central governments to create
more job avenues for the LIS professionals in
schools, colleges, universities, and other
institutions. Therefore, the government of India
and the respective state governments should
also create or sanction the requisite number of
posts in different schools, colleges, universities,
institutions, rural and public libraries, corporate
sectors, etc. so that more and more fresh
graduates may be appointed in the state and
central government educational institutions,
public and rural libraries, and other government
departments, ministries, and special libraries.
The future of LIS professionals is bright, and
the library profession sector will provide more
job opportunities in the coming years for fresh
library science graduates, post-graduates, and
certificate and diploma degree holders. There
would also be more job avenues in higher
educational institutions like colleges, technical
institutions, and colleges and universities for
higher as well as lower-level posts.

336



JOURNAL OF INDIAN LIBRARY ASSOCIATION, VOL, 60(2), APRIL — JUNE, 2024

REFERENCES

Barman, B. (2022). A comprehensive book
on Library and Information Science. LIS
Links.

Baruah, Bobby Goswami & Hangsing, P.
(2010). An Overview of Library and
Information Science Curricula in the
Context of the Indian Job Market.
https://doi.org/10.2139/ssrn.1639382

Choi, Y., & Rasmussen, E. (2009). What
Qualifications and Skills are Important for
Digital Librarian Positions in Academic
Libraries? A Job Advertisements Analysis.
The Journal of Academic Librarianship,
35(5), 457-467.
https://doi.org/10.1016/j.acalib.2009.06.00
3

Chore, Nitesh V. (2021). Employment
opportunities in LIS field: A Content
analysis of positions advertised. IP Indian
Journal of Library Science and Information
Technology, 6(1), 50-52.
https://www.ijlsit.org/article-details/14480

Cullen, John (2000). A review of library
and information service job advertisements:
what do they tell us about work in the Irish
library sector? Journal of Information
Science, 26(4), 278-281.
https://doi.org/10.1177/0165551500026004
09

Fatima, Hafiza Zaheer, & Bhatti, Rubina
(2014). Job satisfaction Among LIS
Professionals of Universities in the Punjab
Province. Pakistan Journal of Information
Management and Libraries, 15.
https://doi.org/10.47657/201415758

Jeevan, V. K. J. (2003). Job prospects in
Library & Information Science: A study of
vacancies notified in the employment news
from 1998 to 2001. Annals of Library and
Information Studies, 50(2), 62-84

Kaba, A. (2017), Online library job
advertisement in United Arab Emirates: a
content analysis of online sources. Library

10.

11.

12.

13.

14.

15.

Management, 38(2/3), 131-141.
https://doi.org/10.1108/LH-07-2016-0058

Kumar, B. (2010). Employability of Library
and Information  Science  Graduates:
Competencies Expected versus Taught - A
Case Study. DESIDOC Journal of Library
& Information Technology, 30(5), 74-82

Ocholla, D., & Shongwe, M. (2013). An
analysis of the library and information
science (LIS) job market in South Africa.
South African Journal of Libraries and

Information  Science, 79 (1), 35-43.
https://doi.org/10.7553/79-1-113
Routray, S. (2022). Employment

opportunities for LIS professional in
Odisha: An analysis of job advertisements.
Shodhganga.
http://shodhganga.inflibnet.ac.in:8080/jspui
/handle/10603/%20357578.

Sangeetha, V. R., & Devi, B. Mini (2020).
Job analysis of library professionals in
University libraries in Kerala. Journal of
Information Management, 7(1), 46-56.
https://doi.org/10.5958/2348-
1773.2020.00006.5

Shivaraja, O., & Suresha, G. P. (2017). A
Study on the Employability of LIS
Graduates in Karnataka. Pearl : A Journal
of Library and Information Science, 11(3),
213-223. https://doi.org/10.5958/0975-
6922.2017.00029.8

Shongwe, M. M. (2015). The Information
Technology Influence on LIS Job
Descriptions in South Africa. Information
Technology for Development, 21(2), 196-
204.
http://doi.org/10.1080/02681102.2013.8743
15

Shrivastava, D. K. (2014). Professional
Requirements of LIS Professionals in E-
World and Digital Environment: A case
study of Public Libraries in Rajasthan.
International ~ Journal  of  Scientific
Research, 3(4), 237-239.

337



JOURNAL OF INDIAN LIBRARY ASSOCIATION, VOL, 60(2), APRIL — JUNE, 2024

16.

17.

18.

19.

https://doi.org/10.15373/22778179/apr2014
182

Singh, N., & Krishna, K.M. (2006).
Employment status and scope for Library
Professionals in Government Organizations:
A Case Study. SRELS Journal of
Information Management, 43(4), 399-406.

Sinha, M. K., & Pandey, B. K. (2014).
Status of Job  Opportunities and
Employment of Library and Information
Science Professionals in India: An Analysis
of Job Advertisements. IOSR Journal of
Humanities and Social Science, 19(1), 79-
93.

Sridhar, M. S. (1999). Skill Requirements
of LIS professionals in the new e-world.
Library Science with a Slant to
Documentation and Information Studies,
36(3), 141-149.

Tewell, E. C. (2012). Employment
opportunities  for New  Academic
Librarians: Assessing the Awvailability of
Entry Level Jobs. Portal: Libraries and the
Academy, 12 (4), 407-423.
https://doi.org/10.1353/pla.2012.0040

20.

21.

22.

Veer, Dharmaraj K., Gawli, Datta Y., &
Khiste, Gajanan P. (2017). Employment
opportunities in Library and Information
Science field in India through content
analysis of Indian Newspapers.
International Journal of Library Science
and Information Management, 3(4), 48-57.

Wise, S., Henninger, M., & Kennan, M. A.
(2011). Changing Trends in LIS Job
Advertisements. Australian Academic &
Research  Libraries, 42(4), 268-295.
https://doi.org/10.1080/00048623.2011.107
22241

Yadav, Akhilesh K. S., & Bankar, Prerana
Deepak (2016). Employment opportunities
in LIS Field in India: A content analysis of
positions advertised. Annals of Library and
Information  Studies,  63(1), 53-58.
http://op.niscair.res.in/index.php/ALIS/artic
le/view/10138

338


https://doi.org/10.1353/pla.2012.0040

